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Parent-Teacher Briefing

24 Jan 2025



Revised Mission & Mission Outcomes

Mission:
To nurture future-ready Greenridgeans

Mission Outcomes:

A future-ready Greenridgean is: 

▪ a self-directed learner with growth mindset (21CC)

▪ a collaborative team member, who connects with others (connector)

▪ an empathetic leader, who helps address real-world problems, with 
iGRPS school values (contributor)

• an innovator, who generates and refines novel and useful ideas 
(creator)
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Strategic Thrusts and Goals  

• ST1: Developing a future ready learner

• ST2: Fostering a PI2LL School Culture

• SG1: Develop student self-directedness

• SG2: Empower student leadership

• SG3: Build strong leadership and culture

• SG4: Develop engaged and competent staff
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GRPS 
Strategic Plan 
2025 – 2027
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School Culture [PI2LL] 
GRPS staff handbook. 2021 GRPS Culture paper.
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The desired caring and learning culture is driven by the school’s
strategic thrusts ‘Fostering a ‘Learning and Caring Culture’ and
‘Developing the whole child’. It encompasses key elements key
characteristics of [PI2LL], which is aligned to the school’s VMV.

▪ Positivity – positive environment that builds PERMA
▪ Inclusiveness – norms and experiences of care and respect that 

embrace diverse learners (DI) and reframe mindsets

▪ Innovation – curiosity to learn, create or adapt in making changes 
and improvements (growth mindset, adaptive & inventive thinking)

▪ Lifelong Learning – skills and dispositions to learn for life

The culture is enabled through P5Cs:

▪ Purposeful leadership [CER]
o Collaborating in members (with shared beliefs) learning and 

working together for common goals; Empowering in 
motivating and enabling others to succeed; Role modelling in 
acting with values and inspiring others 

▪ 5 Conditions for building organisational capability and innovation 
capacity [5Cs]
o Conviction, Capacity, Community, Communication, Continuity
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Caring Leaders -
Peer Support Relations (PSR)
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Verene, our PSL with SEN, interacting with Dr Maliki

David, our student with SEN, as part of the National 
Day contingent of Flag Bearers CoF meeting with PSLs and target student group

Syirin, our PSL with SEN, interacting  with Headteacher from UK

Caring Leaders -
Peer Support Leaders (PSLs) & 

students with Special Education Needs (SEN)
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Distinctive Programmes
LLP, ALP, CCE
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Distinctive Programmes

• LLP: NE2+ aims to Nurture Ethical and Effective Leaders 
with Positive Mind-sets

• ALP: Computational Thinking to develop empathetic, 
resilient solvers (CO.D.E.R.S) seeks to develop 
computational thinking through coding to prepare 
students for the tech-driven future.

 Official (Closed)/Non-sensitive



Learning for Life 
Programme (LLP) 

Student Leadership & 
Community Service
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Kohlberg’s Stages of Moral Development Theory 

CCE - JTTH

OFFICIAL (CLOSED) / NON-SENSITIVE



CCE - JTTH
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Caring Leaders – 5 Exemplary 
Practices of student leadership



OFFICIAL (CLOSED) / NON-SENSITIVE

Tier 1 - Developing self-leadership in VIA

P1 students learning about  personal hygiene 

P2 students learning to keep the classroom clean

P3 students learning to identify 
mosquito breeding spots



Tier 2 - Student 
Leadership Workshops, anchoring 

on Kouzes and Posner 
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Sharing Design Thinking project

Student prefect addressing 
school over zoom

Prefects speaking to peers on safety measures

Peer Support for SEN  

Tier 1/2 – Opportunities for student 
leadership
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Student presenting 
during assembly



Applied Learning 
Programme (ALP) 

Computational Thinking 
& Makerspace
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Objectives: To equip our students with with 

21st century competency skills

basic computational 

thinking skills

resilient and show 

perseverance

critical and 

inventive thinking

responsible citizens

empathetic 

problem solvers

effective communication and 

collaboration skills

Computational Thinking to Develop Empathetic, Resilient Solvers 

(CO.D.E.R.S)
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National Initiative

P6 Code for fun

School based programme

P1 to P6 P1 Kubo P2 Scratch Jr

P3 Scratch P4 & P5 Microbits Maker Activities
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GRPS

P3 Scratch
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P2 Scratch Jr
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Steps Tracker

Steps Tracker

Medicine Dispenser

Fire alarm

Students’ Problem statement
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Makers@Recess P3 – P6 
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1/31/2025 24

Student Interest & Skills
[E3 Day, Makers SIG]
Engaging and Enriching Experience (E3) Day



Distinctive Programmes
ALP LLP Coherence

Head & Heart of CCE



Forging Coherence (end 2021) 



e21CC: Adaptative Thinking, Inventive Thinking

e21CC

e21CC
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Key Points from Minister’s Message at WPS in Sep 2024
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1. Partnering our Parents
• Schools partner parents to develop our students holistically and set a 

positive example.

2. New Engagement Charter
• Our educators must feel supported in carrying out this important 

mission. We value our educators and their well-being. This is why we 
will have a new Engagement Charter.

3. No tolerance for unreasonable behaviours
• MOE will take firm actions against individuals who engage in 

unreasonable behaviours that are threatening, insulting or abusive 
towards our staff.

4. Support from the community is crucial
• We will need our parents and larger community to work in partnership 

with us, to call out bad behaviours whenever they are observed.



School-Home Partnership
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Our children do best 
when schools and 
parents work hand in 
hand to support 
them.



3 Real Connections

3 areas we can work together on to 
foster School-Home Partnership

1 Respectful 
Communication

2 Role Models 
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Note for schools: For more information that can be included in 

this section, please refer to the notes section. 

Respectful Communication
Foster kind words and actions 

between schools and educators 

Listen to and understand each other’s 

perspectives and concerns regarding each child

Communicate kindly using official 

channels. Teachers are not required to 

share their personal mobile numbers

Respect each other’s time by 

communicating during working hours



Find joy in everyday 

experiences with our children
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Check out this video on MOE 

YouTube for tips on how parents 

can support the social-emotional 

learning of their children. 

Role Models 
Show our children the skills and 

values they need for life

Instill confidence by encouraging 

responsibility and believing in our 

children’s abilities 

Model good values in 

words and actions



Cultivate strong relationships and healthy habits in this digital age
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Real Connections

Build strong bonds through 

shared experiences and 

meaningful conversations 

Establish good habits for our 

children to stay confident and 

in control of their technology 

use
Provide a 

balanced mix 

of engaging 

online and 

offline 

activities, at 

school and at 

home

Check Parenting for Wellness Toolbox for 

conversation starters to facilitate 

meaningful conversations, and practical 

strategies on parenting in a digital age. 
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Cyber WELLNESS 
@ GRPS



Engagement Charter 
• The partnership between schools and parents 

is an essential one.

• By promoting mutual courtesy and respect in 

our interactions with each other, we can be 

good role models for our children and build 

authentic partnerships that will better benefit 

our children.
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Join Us! 
Parent Support 
Group (PSG)
A team of dedicated parents supporting each

other in nurturing their children. Network,

share and learn with fellow parents by

involving yourself in initiatives such as

Parenting Workshops and Career Talks for

P5 and P6 students.
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e-Growth Mindset posters  @ 

GRPS FB & IG, designed by 

Partnership Committee teachers
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